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UVODNIi SLOVO PREZIDENTA

Milé kolegyné, mili kolegové,

uz vice nez sto let je AERO symbolem ceského letectvi. Nasi
zakladatelé - mezi nimi Kabe$, Hajn, Kumpera, Husnik
a pozdgji i prikopnik Zdenék Rubli¢ a vizionar Karel Vi¢ek -
verili, Ze i v malé zemi lze stavét letadla svétové kvality. A jejich
sny se staly skutecnosti. Postavili zaklady znacky, ktera vyro-
bila tisice letadel a vychovala generace technik(, konstruktérd
a pilotd. Albatros Karla Vl¢ka, dodnes obdivovany odborniky
po celém svété, je dikazem, ze skute¢na invence a preciznost
prezivaji desetileti. Tento odkaz je v nasem DNA.

Ale odkaz sam o sobé nestaci. Pokud chceme, aby AERO
uspélo i v novém stoleti, musime védét, kdo jsme, za ¢im
stojime a kam smérujeme. K tomu slouzi tento Eticky kodex -
neni to jen dokument, je to kompas, podle kterého se orien-
tujeme v kazdodenni praci i v tézkych rozhodnutich.

Proé je duleZité jej Cist a Fidit se jim?

ProtoZe prinasi jistotu a jasna pravidla. V dnesnim svété
Celime nejistotdm - geopolitickému napéti, ekonomickym
tlakGm, pozadavkim na udrzitelnost a stale rychlej$imu vyvoji
technologii. Kodex ndm pomaha drzet smér. Ukazuje, jak
spojit osobni odpovédnost s kolektivni silou, jak navazat na sny
zakladateld a obstat v realité soucasného svéta.

Nas eticky kompas ma ctyri sméry:
a udrzitelnéjSimu svétu. Jsme odpovédni za dopady své
prace a ctime principy ochrany zivotniho prostredi.

* K nasim vlastnikiim a partneriim - jedndme transparentné,
hospodarime odpovédné a vytvarime dlouhodobou hodnotu.

¢ K nasim lidem - zaméstnanci jsou skutecnym bohatstvim
AERA. Diky jejich dovednostem, spolehlivosti, invenci a efek-
tivité vznika hodnota, kterou nelze ni¢im nahradit.

¢ K sobé samym - kazdy jednotlivec je tvari AERA. Profesni
Cest, hrdost a osobni integrita zacinaji u kazdého z nas.

Co nabizime nasim lidem:

V Aeru nejde jen o to, co vyrabime, ale i o to, co nabizime véem,

kdo u nas pracuji:

e Inspiraci - u¢ime se od nejlepsSich a podilime se na
Spickovych projektech, které maji celosvétovy dopad.

e Zapojeni - jsme tym, ktery hleda napady, dava prostor rdstu
a podporuje otevirenou spolupraci.

e Smysl prace - kazdy nas vyrobek a kazdy projekt ma vyz-
nam. Nase prace se dotyka lidi v civilnim i vojenském

Nase hodnoty:

Jsme hodnotové orientovana firma. Nase hodnoty nejsou

prazdna hesla, ale zaklad, podle kterého jedname kazdy den:

¢ Invence - hleddame nova reSeni a nebojime se prichazet
odvaznymi napady.

e Kompetence - stojime na znalostech, profesionalité
a spolupraci.

o Efektivita - délame véci jednoduse, tcelné a s maximalnim
prinosem.

¢ Spolehlivost - na AERO je vZdy spoleh - pro zakazniky, part-
nery i kolegy.

Eticky kodex je proto nas spolecny kompas. Pomaha nam jed-
nat spravné, drzet smér a neztracet pritom lidskost. Prosim,
vezméte jej jako osobni zavazek. Chrani kazdého z nas,
posiluje znacku AERO a ukazuje, Ze sny, které méli nasi
zakladatelé pred vice nez sto lety, ziji dal - a Ze je proménu-
jeme ve skutecnost kazdy den.

Dékuji vam.

Viktor Sotona
Prezident & CEO
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FOREWORD BY THE PRESIDENT

Dear Colleagues,

For more than a century, AERO has been a symbol of Czech
aviation. Our founders - among them Kabes, Hajn, Kumpera,
Husnik, and later the pioneer Zdenék Rubli¢ and visionary
Karel Vlcek - believed that even in a small country, aircraft
of world-class quality could be built. Their vision became re-
ality. They laid the foundations of a brand that produced thou-
sands of aircraft and trained generations of technicians,
engineers, and pilots. The L-39 Albatros, designed by Karel
VI¢ek and still admired by experts worldwide, is proof that true
innovation and precision endure across decades. This legacy
is part of our DNA.

Yet legacy alone is not enough. If AERO is to succeed in the new
century, we must be clear about who we are, what we stand for,
and where we are headed. This Code of Ethics is our guide. Itis
not just a document - it is the compass by which we navigate
both our everyday work and our toughest decisions.

Why is it important to read and follow it?

Because it provides clarity and certainty. In today’s world, we
face constant uncertainty - geopolitical tensions, economic
pressures, sustainability demands, and rapid technological
change. The Code helps us stay the course. It shows us how
to combine personal responsibility with collective strength,
how to honor the dreams of our founders, and how to succeed
in today’s reality.

Our ethical compass points in four directions:

¢ To society and the planet - we contribute to a safer, more
sustainable world. We take responsibility for the impact of
our work and respect environmental principles.

e To our shareholders and partners - we act with trans-
parency, manage responsibly, and create long-term value.

¢ To our people - our employees are AERO’s true wealth. Their
skills, reliability, creativity, and efficiency generate value that
cannot be replaced.

¢ To ourselves - each of us is the face of AERO. Professional
honor, pride, and personal integrity begin with every individual.

What we offer our people:

At AERQ, it is not only about what we build, but also what we

provide to those who work with us:

¢ Innovative - we learn from the best and take part in
cutting-edge projects with global impact.

e Engagement - we are a team that seeks ideas, creates
room for growth, and fosters open collaboration.

¢ Meaningful work - every product and every project matters.
Our work touches lives in both civil and military aviation and
contributes to a safer world.

Our values:

We are a values-driven company. Our values are not empty

slogans but the principles that guide our daily actions:

¢ Invention - we seek new solutions and embrace bold ideas.

e Competence - we build on knowledge, professionalism, and
collaboration.

e Efficiency - we do things simply, purposefully, and with
maximum impact.

¢ Reliability - AERO can always be trusted - by customers,
partners, and colleagues alike.

This Code of Ethics is our shared compass. It helps us act with
integrity, stay on course, and remain human in everything we
do. Please take it as a personal commitment. It protects each
of us, strengthens the AERO brand, and demonstrates that the
dreams our founders envisioned more than a century ago are
still alive — and that we turn them into reality every single day.

Thank you.

Viktor Sotona
President & CEO

/4@
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Ovop
UCEL KODEXU

Kodex ma nasledujici zakladni funkce:

e Preventivni: Kodifikaci smérodatnych etickych
principl a zakladnich pravidel chovani
se Spolecnost uprimné a vazné zavazuje pusobit
jako garant zakonnosti vSech svych ¢innosti,
se zvlastnim dirazem na prevenci nezdkonnych
¢inG;

Poznavaci: Prostrednictvim vyhlaseni obecnych
zasad a pravidel chovani umoznuje Kodex zjisto-
vat neetické chovani a indikovat spravny zplsob
uplatiovani funkci a pravomoci kazdé fyzické
nebo pravnické osoby;

Legitimita: Stanovenim povinnosti a odpovéd-
nosti Spole¢nosti mohou akcionari najit v Kodexu
uznani jejich oéekavani a spoléhat se na né;

Motivacni: Kodex vyzaduje dodrzovani v ném
stanovenych zasad a pravidel a prispiva tak

k rozvoji obecného etického svédomi, posiluje
dobrou povést Spolecnosti a s akcionari buduje
vztah zalozeny na dGvére.

INTRODUCTION
PURPOSE OF THE CODE

The Code has the following essential functions:

¢ Preventive: the codification of guiding ethical
principles and basic rules of conduct
constitutes the explicit serious and genuine
commitment of the Company to act as guaran-
tor of legality of all its activities, with particular
reference to the prevention of illegal acts;

Cognitive: the Code, through the enunciation
of general principles and rules of behavior,
enables the detection of unethical behavior
and the indication of the correct manner

of exercising the functions and powers of each
physical person or entity;

e Legitimacy: by setting forth the duties and
responsibilities of the Company, the sharehold-
ers can find in the Code a recognition of their
expectations and rely thereon;

e Incentive: he Code, which requires compliance
with the principles and rules set forth in it,
contributes to the development of a general
ethical conscience and reinforces the Company’s
reputation and the relationship of trust with
its shareholders.




OBECNE
PRINCIPY

2.1 Chovani v pripadé stfetu zajmu

Spolecnost uznava a respektuje pravo svych
zaméstnancul investovat, podnikat a vénovat se
jinym cinnostem kromé téch, které provadéji

v zajmu Spolecnosti, za predpokladu, Ze takové
cinnosti jsou v souladu se zakonem a jsou slucitelné
se zavazky zaméstnanct vici Spolecnosti. Kazdy
ze zaméstnancl Spole¢nosti mlze rozvijet jiné
podnikatelské aktivity pod podminkou, Ze tyto
¢innosti nejsou totoZzné nebo konkurencni s témi,
které vykonava Spolecnost, a pouze po obdrzeni
predchoziho pisemného souhlasu Spolecnosti.

Vedeni spolecnosti a zaméstnanci se musi vyhnout
pripadnym stretdm zajmd mezi osobnimi ¢i rodin-
nymi ekonomickymi aktivitami a svymi povinnostmi
v ramci Spolecnosti. Pokud k takovému stretu
dojde, ma kazdy zaméstnanec ¢i ¢len vedeni povin-
nost jej nahlasit. Zejména musi vSichni podle svého
nejlepsiho védomi nahlasit veskeré konkrétni situ-
ace a aktivity, ve kterych maji ekonomické nebo
finan¢ni zajmy (vlastnictvi nebo ¢lenstvi), nebo

v nichz maji ekonomické nebo financni zajmy jejich
pribuzni nebo osoby, které s nimi aktualné ziji,
véetné dodavatell, zakaznikd, konkurentd, tretich
stran nebo relevantnich materskych ¢i dcerinych
spolecnosti, a musi uvést, zda v nich zastavaji
pozice ve firemni administrativé nebo ridici ¢i ma-
nazerské funkce.

Kromé toho jsou stiety zajmu uréovany

nasledujicimi situacemi:

e pouziti své pozice ve spolecnosti, informaci,
nebo obchodnich prilezitosti ziskanych béhem
prace ke svému neopravnénému obohacenf
nebo k neopravnénému obohaceni tretich osob;

e provadénim jakéhokoliv druhu prace pro doda-
vatele, sub-dodavatele nebo konkurenty zamést-
nanci a/nebo jejich pribuznymi.

V kazdém pripadé se vedeni Spolecnosti a zamést-
nanci musi vyhnout jakékoli situaci nebo Cinnosti,
pri které maze vzniknout rozpor se zajmy
Spolecnosti, nebo které by mohly narusovat jejich
schopnost Cinit nestranna rozhodnuti v nejlepsim
zajmu Spolecnosti a v plném souladu se zasadami
a obsahem Kodexu, nebo obecné s jejich schop-
nosti jednat plné v souladu se svou funkci v ramci
Spoleénosti. Jakoukoliv situaci, kterd mize pred-
stavovat stret zajmu nebo vést k jeho vzniku,

je nutné neprodlené nahlasit manazerovi, pod
kterého prislusna osoba spada, nebo Utvaru,

do kterého dany zameéstnanec patri, a zaroven také
Interni komisi pro dodrzovani Etického kodexu.

GENERAL
PRINCIPLES

2.1 Conduct in Case of Conflict of Interests

The Company acknowledges and respects the
right of its employees to take part in investments,
business, and other kinds of activities other than
those performed in the interest of the Company,
provided that such activities are permitted by law
and are compatible with the employees’ obligations
towards the Company. Each of the Company’s
employees may develop other business activities
under the condition that such activities are not
identical or competitive to those performed

by the Company and only after having obtained
the Company’s prior written consent.

The Company management and employees shall
avoid and report any conflicts of interest between
personal and family economic activities and their
responsibilities within the Company. In particular,
everyone shall indicate any specific situations
and activities of economic or financial interest
(owner or member) to them or, to the best of their
knowledge, of economic or financial interest to rela-
tives of theirs or to persons actually living with
them, including suppliers, customers, competitors,
third parties, or the relevant controlling compa-
nies or subsidiaries, and shall state whether

they assume corporate administration positions
or control or management functions therein.

Moreover, conflicts of interest are determined

by the following situations:

¢ use of one’s position within the Company, or
of information, or of business opportunities
acquired during one’s work, to one’s undue
benefit or to the undue benefit of third parties;

e performing any type of work for suppliers,
sub-suppliers, or competitors by employees
and/or their relatives.

In any case, the Company management and
employees shall avoid any situation or activity

in which conflict with the Company’s interests
may arise, or which could interfere with their
ability to make impartial decisions in the best
interests of the Company and in full accordance
with the principles and contents of the Code,

or in general with their ability to fully comply
with their functions and responsibilities within
the Company. Any situation that may constitute
or give rise to a conflict of interest shall be imme-
diately reported to one’s superior within manage-
ment, or to the body one belongs to, and to the
Internal Committee of Ethics Code Adherence.
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OBECNE
PRINCIPY

Kromeé toho se dotycna osoba musi zdrzet tcasti

na provoznim/rozhodovacim procesu, a prislusny

manazer nebo ridici organ musi:

e identifikovat provozni reseni vhodna pro zajisténi
transparentnosti a poctivosti chovani pri vykonu
¢innosti v daném pripadé;

e predat dotCenym strandm potrebné pisemné
pokyny, a pro informaci také nadrizenému dané
osoby, jakozZ i interni komisi pro dodrzovani
Etického kodexu;

e archivovat prijatou a odeslanou dokumentaci.

2.2 Utajeni
2.2.1 Ochrana obchodniho tajemstvi

Podnikatelské cinnosti spolec¢nosti vyZzaduji sou-
stavné ziskavani, ukladani, zpracovavani, sdélovani
a siteni informaci, dokumentt a dalSich dat tykaji-
cich se jednani, administrativnich rizeni, financnich
transakci a know-how (smlouvy, Gredni listiny,
hlaseni, poznamky, studie, vykresy, obrazky, soft-
ware, atd.), které nesméji byt odhaleny nikomu
mimo Spolecnost podle smluvnich ujednani, nebo
jejichZ neprihodné nebo predcasné prozrazeni
muze poskodit zajmy Spolecnosti.

Aniz by byla dotcena transparentnost provadénych
cinnosti a informacni povinnosti predepsané zako-
nem, zaméstnanci Spoleénosti musi chranit veSke-
ré tajné informace, které ziskaji z ddvodu své pra-

covni funkce.

Jakékoliv informace, poznatky, ¢i Gdaje ziskané
nebo zpracované béhem vykonu prace nebo pfi
plnéni Gkold v rémci spole¢nosti jsou majetkem
Spolecnosti a nesméji byt pouzity, sdéleny ani
zverejnény bez zvlastniho predchoziho povolenf
nadrizené osoby ve vedeni v souladu s platnymi

postupy.

2.2.2 Ochrana soukromi

Spole¢nost se zavazuje, Ze bude chranit informace
tykajici se soukromi svych zaméstnancu a tretich
stran, at uz byly vytvoreny nebo ziskany uvnitr
Spolecnosti nebo pri vykonu podnikatelské ¢innosti
Spolecnosti, a zamezi zneuziti takovych informaci.
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GENERAL
PRINCIPLES

Furthermore, the party concerned shall abstain
from taking part in the operational/decision ma-
king process, and the relevant superior within
management, or the relevant managing body, shall:
e identify the operational solutions suitable for
ensuring transparency and fairness of behaviors
in the performance of activities in the specific case;

e transmit to the parties concerned - and for
information to one’s superior, as well as to the
Internal Committee of Ethics Code Adherence
- the necessary written instructions;

e file the received and transmitted documentation.

2.2  Confidentiality
2.2.1 Protection of Business Secrets

The Company’s business activities require the
constant acquisition, storing, processing, commu-
nication, and dissemination of information, docu-
ments and other data regarding negotiations,
administrative proceedings, financial transac-
tions, and know-how (contracts, deeds, reports,
notes, studies, drawings, pictures, software, etc.)
that may not be disclosed to anyone outside the
Company pursuant to contractual agreements,

or whose inopportune or untimely disclosure may
be detrimental to Company interests.

Without prejudice to the transparency of the acti-
vities carried out and to the information obligations
imposed by the legal prescriptions in force, Com-
pany employees shall ensure the confidentiality
required by the circumstances for each piece of news
they acquire because of their working function.

Any information, knowledge, and data acquired
or processed during one’s work or because of one’s
tasks at the Company are the property of the
Company and may not be used, communicated,
or disclosed without specific prior authorization
of one’s superior within management in compli-
ance with the specific procedures in force.

2.2.2 Privacy Protection

The Company is firmly committed to protecting
information concerning the privacy of its employ-
ees and third parties, whether generated or
obtained inside the Company or in the conduct

of the Company’s business, and to avoiding
improper use of any such information.



OBECNE
PRINCIPY

Spolecnost ruci za to, Ze interni zpracovavani osob-
nich Udajl respektuje zakladni prava a svobody,
jakoz i dlstojnost a nedotknutelnost dotéenych
stran, jak to predpokladaji platné pravni predpisy.
Spoleénost zarucuje ochranu osobnich Gdajd svych
zaméstnancl a zavazuje se, ze bude striktné
dodrzovat ustanoveni zakona ¢islo 101/2000 Sb.,

0 ochrané osobnich Udajd. Spole¢nost plsobi jako
spravce osobnich (dajd svych zaméstnancd, a musi
proto zarucit spravné zachazeni s osobnimi Udaji,
musi pracovat pouze s takovymi osobnimi tdaji,
které Spolecnost ziskala v souladu se zakonem

€. 101/2000 Sb., shromazdovat pouze osobni Gdaje
tykajici se pracovniho poméru svych zaméstnancd,
a uchovavat osobni daje pouze po dobu nezbytné
nutnou pro jejich zpracovani. V ramci této ¢innosti
Spolecnost povéri zaméstnance, kteri budou mit pra-
vo shromazdovat a pouzivat osobni Gdaje zamést-
nancl Spoleénosti, které se tykaji vykonu jejich prace.

Zaroven musi Spolec¢nost zajistit, aby zaméstnanci
opravnéni zpracovavat osobni Udaje uchovavali tyto
Gdaje v tajnosti a pouzivali je pouze pro Ucely sou-

visejici s vykonem jejich prace.

Kromé toho se Spolecnost zavazuje prijmout a za-
vést vhodna preventivni bezpe¢nostni opatreni pro
ukladani véech databazi a osobnich Gdajd, aby se
predeslo jakémukoli riziku jejich zniceni Ci ztraty
nebo neopravnéného pristupu ¢i zpracovani.

Zaméstnanci spolec¢nosti musi:

e ziskavat a zpracovavat pouze Udaje, které jsou
nezbytné a primérené pro ¢innosti popsané v je-
jich pracovni naplni;

ziskavat a zpracovavat takové Gdaje pouze v ram-
ci stanovenych postupd a ukladat je zplsobem,
ktery brani neopravnénym osobam v pristupu

k nim;

prezentovat a organizovat Udaje tak, aby bylo za-
jisténo, Ze kazda strana s opravnénim k pristupu
mUze snadno ziskat jejich prehled, ktery je co

mozna nejpresnéjsi, nejuplnéjsi a nejpravdivé;si;

odtajnovat takové Gdaje na zakladé konkrétnich
postupl nebo vyslovného povoleni jejich nad-
rizeného a v kazdém pripadé pouze po kontrole,
Ze takové Udaje mohou byt odhaleny, také s ohle-
dem na absolutni nebo relativni omezeni tykajici
se tretich stran, které maji ke spolecnosti vztah
jakéhokoli druhu, a pokud je to mozné, po obdr-
Zeni jejich platného souhlasu.
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GENERAL
PRINCIPLES

The Company shall guarantee that processing per-
sonal data within its structures respects funda-
mental rights and freedoms as well as the dignity
and integrity of the parties concerned, as contem-
plated by the legal provisions in force. The Com-
pany shall assure the protection of personal data
of its employees and strictly respect the provisions
of Act No. 101/2000 Coll., on the protection of per-
sonal data. The Company acts as the administrator
of personal data of its employees, and as an admi-
nistrator, it shall determine the proper treatment
of personal data, work only with such personal
data that the Company obtained in accordance with
the Act No. 101/2000 Coll., collect personal data
related only to the employment relationship of its
employees, and store personal data only for the
period necessary for its processing. In the frame-
work of this activity the Company shall authorize
employees who will be entitled to collect and use
the personal data of the Company’s employees for
the performance of their work.

At the same time the Company shall ensure that
the employees entitled to process personal data will
keep these data in confidence and use it only for
purposes related to the performance of their work.

Moreover, the Company undertakes to adopt and
put in place suitable preventive safety measures
for the storage of all databases and personal data
in order to avoid any risk of destruction or loss,
or of unauthorized access or processing.

The Company’s employees shall:

e obtain and process only data that is necessary
and adequate to the aims of their work and
responsibilities;

e obtain and process such data only within speci-
fied procedures, and store such data in a way
that prevents unauthorized parties from gaining
access to it;

e represent and order data in a way to ensure that
any party with access authorization may easily
get an outline thereof which is as accurate, com-
plete, and truthful as possible;

¢ disclose such data pursuant to specific procedu-
res or subject to the express authorization by their
superior and, in any case, only after having chec-
ked that such data may be disclosed, also mak-
ing reference to absolute or relative constraints
concerning third parties bound to the Company
by a relation of whatever nature and, if applica-
ble, after having obtained their valid consent.
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HODNOTA .
LIDSKYCH ZDROJU

Lidské zdroje jsou nezbytné pro existenci, vyvoj

a Uspéch kazdého podnikani. Spolecnost si uvédo-
muje zasadni vyznam lidskych zdrojl a véFi, Ze nej-
dilezitéjsim faktorem Gspéchu kazdého podnikani
je motivovany profesionalni prinos lidi pracujicich
v atmosfére loajality a vzajemné dlveéry.

Spoleénost zarucuje véem svym zaméstnancim
rovné zachazeni ve vztahu k pracovnim pfilezitos-
tem, v zavislosti na jejich profesnich charakteris-
tikach a na jejich vykonnosti, a to bez jakékoli
diskriminace.

Spolecnost proto vénuje zvlastni pozornost pod-
pore, ochrané a rozvoji dovednosti a znalosti vSech
svych zaméstnancU tak, aby mohli projevit sviij
potencial na nejvyssi Grovni profesionality.

Za timto Ucelem se Spolecnost - v souladu se
vSemi platnymi zakony, predpisy a s platnou
firemni politikou - zavazuje:

e vybirat, najimat, odmeénovat, skolit a hodnotit
zameéstnance na zakladé dovednosti, zasluh,
zpUsobilosti / kompetence a profesionality, aniz
by porusila jakoukoli sou¢ast mezinarodné uzna-
vaného katalogu diskriminace, mimo jiné také
Clenstvi v politickych strandch nebo odborech,
jakoZ i vyznani, rasy, jazyka nebo pohlavi;

nenajimat pracovniky ze zahranici bez platnych
povoleni k pobytu;

zajistovat odpovidajici pracovni prostredi, ve kte-
rém vztahy mezi kolegy jsou zaloZeny na pocti-
vosti, nestrannosti, spolupraci, vzajemném res-
pektu a ddvére;

e poskytovat svym zaméstnanc@im odpovidajici pra-
covni podminky ve smyslu bezpecnosti a ochrany
zdravi, jakoZ i respektovat moralni zasady kaz-
dého, s cilem podporovat svobodné mezilidské
vztahy a vyhnout se zaujatosti;

e zasahovat, pokud néci postoje nejsou v souladu
s vySe uvedenymi zasadami;

¢ bojovat zejména proti jakékoli formé zastraso-
vani, agrese, vyélefovani, nevhodnému vmeéso-
vani se Ci ovlivhovani, jakoz i proti jakémukoliv
druhu sexualniho obtéZovani.
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VALUE OF HUMAN
RESOURCES

Human resources are indispensable for the exis-
tence, development, and success of any business.
The Company recognizes the centrality of human
resources, in the belief that the most important
factor in the success of any business is the motiva-
ted professional contribution of people operating
in the context of loyalty and mutual trust.

The Company guarantees to all of its employees equal
treatment in respect to job opportunities, according
to their professional characteristics and perfor-
mance capabilities, without any discrimination.

The Company therefore pays particular attention
to the promotion, protection, and development of
the skills and expertise of all its employees so that
they can express their potential at the highest level
of professionalism.

For this purpose, the Company, in compliance
with all applicable laws, regulations and company
policies in force, undertakes to:

select, hire, compensate, train, and evaluate
employees based on skills, merit, competence,
and professionalism, without violating any com-
ponent of the internationally recognized discri-
mination catalogue, including but not limited to
membership in political parties or trade unions,
as well as creed, race, language, or gender;

not hire workers from foreign countries without
valid residence permits;

ensure an adequate working environment in which
the relationships between colleagues are based
on honesty, fairness, cooperation, mutual respect,
and trust;

offer adequate working conditions in terms of
safety and health, as well as respect of the moral
personality of all, so as to discourage free inter-
personal relations from bias;

intervene if attitudes do not comply with the
above principles;

fight, in particular, against any form of intimi-
dation, hostility, isolation, undue interference
or conditioning, as well as any kind of sexual
harassment.



HODNOTA .
LIDSKYCH ZDROJU

Spolecnost zajisti, aby nedochazelo k zadnému
obtéZovani ani mobbingu v osobnich pracovnich
vztazich, a to jak uvnitr spolecnosti, tak mimo ni.
Mezi takové chovani, které je bez vyjimky zaka-
zano, patri zejména nasledujici:

e vytvareni prostredi, ve kterém buji zastrasovani,
agrese, vy¢lenovani jednotlivcl nebo jakakoli jind
diskriminace zaméstnancd nebo skupin zamést-
nancu;

e neopravnény zasah do prace vykonavané nékym
jinym;

e kladeni prekazek praci druhych z divodd osobni
soutéZivosti nebo kvali jinym zaméstnanctm.

Jakakoli forma nasili nebo obtéZovani, at uz

sexualniho nebo na zakladé osobni a kulturni

diverzity, je prisné zakazana. Mezi takové

obtéZovani patri napriklad:

¢ rozhodovani o pracovnim zivoté jiné osoby na za-
kladé toho, zda dotycny akceptuje sexudlni pozor-
nost, kterd je mu vénovana, nebo na zakladé
osobni a kulturni diverzity;

e ziskavani sexualnich vyhod prostrednictvim vlivu
Své pozice;

e navrhovani soukromych mezilidskych vztaht
i pres explicitni nebo v rozumné mire evidentni
nechut prijemce;

e délani naradzek na zdravotni postizeni, at uz fy-
zické nebo mentalni, nebo na nejrdiznéjsi formy
kulturni, ndboZenské nebo sexualni riznorodosti.

Spolecnost se zavazuje k tomu, Ze vyvine maximalni
Usili, aby prispéla k podpore a udrzeni atmosféry
vzajemného respektu na pracovisti; zvlastni pozor-
nost je vénovana respektu vici pocitdm druhych.

Je prisné zakazano:

e vstupovat do aredlu spolecnosti pod vlivem alko-
holu, drog nebo podobnych latek; vlastnit, konzu-
movat, nabizet nebo podavat z jakéhokoliv dGvodu
alkohol, drogy, nebo latky s podobnym Gcinkem
pri praci a na pracovisti;

e kourit na pracovisti. Spole¢nost zavedla prostory
pro kuraky, které jsou jedinymi misty ve Spolec-
nosti, kde je koureni povoleno.

o

VALUE OF HUMAN
RESOURCES

The Company shall ensure that there shall be no
harassment or mobbing behaviors in personal
working relationships either inside or outside the
Company. Such behaviors that are forbidden, with-
out exception, include in particular the following:
e the creation of an intimidating, hostile, isolating,
or in any way discriminatory environment for
individual employees or groups of employees;

e unjustified interference in the work performed
by others;

e the placing of obstacles in the way of the work
prospects and expectations of others merely for
reasons of personal competitiveness or because
of other employees.

Any form of violence or harassment, either sexual

harassment or harassment based on personal

and cultural diversity, is strictly forbidden.

Such harassment includes, for example:

e subordinating decisions on someone’s working
life to the acceptance of sexual attentions, or per-
sonal and cultural diversity;

¢ obtaining sexual attentions using the influence
of one’s role;

e proposing private interpersonal relations despite
the recipient’s explicit or reasonably clear distaste;

e alluding to disabilities and physical or mental
impairment, or to forms of cultural, religious,
or sexual diversity.

The Company is committed to making the utmost
effort to contribute to promoting and maintaining

a climate of common respect in the workplace;
particular attention is paid to respect of the feelings
of others.

It is strictly forbidden to:

e enter the Company’s premises under the influ-
ence of alcohol, drugs, or similar substances;
to possess, consume, offer, or give, for whatever
reason, alcohol, drugs, or substances with similar
effect at work and in the workplace;

e smoke in the workplace. The Company has
established designated smoking areas which
are the only places in the Company where
smoking is permitted.
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LIDSKYCH ZDROJU

Zdravi a bezpecnost

Spolecnost klade velky dlraz na télesny i moralni
rozvoj svych zaméstnanc( a spolupracovnikd, aby
mohli pracovat v podminkach, ve kterych je respek-
tovana dustojnost kazdého jedince a které davaji
vzniknout bezpe¢nému a zdravému pracovnimu
prostredi.

Spoleénost musi zajistit dodrzovani prislusnych
pravnich predpis( tykajicich se prace, ochrany
zdravi a bezpec€nosti pracovnikl a vytvaret priznivé
podminky pro uc¢innou ochranu zdravi a bezpecnosti
svych zaméstnancd.

Z tohoto ddvodu Spoleénost zajistuje rozsifovani

a upevnovani kultury bezpecnosti a ochrany zdravi
zaméstnancl na pracovisti, rozvoj povédomi o riz-
icich a podporu odpovédného chovani vsech za-
méstnancu.

Nedilnou soucasti prace véech zaméstnancl Spo-
lecnosti je podilet se na procesu prevence rizik

a ochrany zdravi a bezpeénosti vlastni, svych kolegd
a tretich stran. Zejména musi prisné dodrzovat
vSechny pravni predpisy a vSechna ustanoveni
vnitinich predpist Spole¢nosti.

Za Ucelem zajisténi plnéni vSech povinnosti, které
zameéstnavateli uklada zakon, vytvorila Spolec¢nost
organizac¢ni strukturu, ktera zajistuje jasnou délbu
Ukold a povinnosti tykajicich se bezpe¢nosti a ochra-
ny zdravi pri praci, formalné definovanych v souladu
s organizac¢nim a funkénim schématem Spoleénosti
a s pozadavky zakona.

Vsichni, na které se vztahuji povinnosti tykajici se
bezpecnosti a ochrany zdravi zaméstnancl, musi
naplnovat firemni postupy a obecna ochranna
opatreni prijata Spolecnosti.
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RESOURCES

Health and Safety

The Company attaches great importance to the
physical and moral development of its employees
and collaborators so that they could work in condi-
tions that respect individual dignity, safe and
healthy working environment.

The Company shall ensure compliance with rele-
vant legislation on labor and workers” health and
safety and create favorable conditions for effective
protection of its employees’ health and safety.

Therefore, the Company ensures the spread

and consolidation of a culture of safety and health
of workers in the workplace, developing awareness
of risks, and promoting responsible behavior

by all staff.

All of the Company’s employees, as an integral part
of their work activities, participate in the process

of risk prevention and protection of health and
safety with respect to themselves, their colleagues
and third parties. In particular, they shall strictly
respect all legal prescriptions and all provisions

of the Company internal prescriptions.

In order to ensure all obligations imposed on the
employers by law, the Company has created an
organizational structure that provides for clear
division of duties and obligations relating to health
and safety at work, formally defined in line with
the organizational and functional scheme of the
Company and with the requirements of the law.

All recipients of the obligations relating to health
and safety of the employees shall comply with
the corporate procedures and general protection
measures adopted by the Company.
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4.1  Korporatni management

Tento soubor etickych zasad a hodnot vyjadrenych
v Kodexu, jak je uvedeno nize, ma za cil podporit
praci vsech, kteri pracuji ve firmé, s prihlédnutim

k dilezZitosti jejich role a sloZitost Ukoll a povinnosti

jim svérenych pro plnéni cill Spole¢nosti.

Clenové Predstavenstva spoleénosti se musi Fidit
principy Kodexu pri stanovovani cild. Nasledujici
vycet pouze uvadi priklady a jeho cilem neni vyéer-
pat vSechny varianty.

Vedeni spolecnosti musi:

e zastavat spravedlivé a transparentni postoje
a osvojit si prikladné a nestranné chovani pri
jednani s kolegy a spolupracovniky, nebo obecné
pri jakémkoli jednani viici Spoleénosti;

e starat se o kultivaci prostredi v tymu, ke kterému
byli prirazeni, a to zejména podporou srdec¢nych
a zdvorilych vztahd mezi zaméstnanci;

e prebirat iniciativy zamérené na spravné a spra-
vedlivé Sireni informaci, Skoleni a informovanost
personalu a starat se o to, aby k zaméstnancdm
nebylo pristupovano rozdilné na zakladé pohlavi,
véku nebo jinych osobnich okolnosti.;

e usnadnovat Sifeni znalosti osvéd¢enych postupt
a dobrych prikladl s cilem posilit ve Spole¢nosti
atmosféru davéry;

e zajistovat, aby zaméstnanci a partneri, at uz
obchodni ¢i provozni, s patficnym ohledem na
zakony a predpisy podrizovali svoje ¢iny a jednani
zasadam, cildm a zavazkdm predpokladanym
v tomto Etickém kodexu;

e zajistovat, aby se vSichni prijemci zavazali k pro-
sazovani svych cild s loajalitou, vaZnosti, Cest-
nosti, kompetentnosti a transparentnosti, a to
v souladu s platnymi zakony a predpisy.
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4.1  Corporate Management

The set of the ethical principles and values expre-
ssed in the Code as stated below aims to underpin
the work of all those who work in the Company,
taking into account the importance of their roles
and the complexity of the duties and responsibilities
entrusted to them for the pursuit of the objectives
of the Company.

In particular, by way of example and not intended
to be exhaustive, members of the Board of Direc-
tors of the Company will address the principles
of the Code in setting objectives.

The management of the Company shall:

take on fair and transparent attitudes and adopt
exemplary and impartial behavior in dealing with
colleagues, collaborators, and actions addressed
to the Company;

take care of the welfare organization in the
structure to which they were appointed by helping
create cordial and respectful relations between
employees;

take initiatives aimed at the correct and fair disse-
mination of information, the training and updating
of personnel, and the inclusion and enhancement
of gender differences, age, and personal circum-
stances;

facilitate the dissemination of knowledge of good
practice and good examples in order to strengthen
the sense of confidence in the Company;

ensure that employees and partners, whether
commercial or operational with due regard to the
law and regulations, adapt their actions and their
behavior to the principles, objectives, and com-
mitments contemplated by this Code;

ensure that all recipients are committed to pursu-
ing its objectives with loyalty, seriousness, honesty,
competence, and transparency, in accordance
with applicable laws and regulations in force.

11
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4.2  Ochrana majetku spolecnosti

Vsichni zaméstnanci a spolupracovnici musi vzdy

mit na pameéti, Ze firemni hmotny a nehmotny ma-

jetek, ktery maji od Spolecnosti k dispozici, musi

byt pouzivan:

* s nejvyssi péci, aby se zabranilo Skodam na ma-
jetku a na zdravi lidf;

¢ vyhnout se, pokud je to mozné, plytvani, nevhodné
manipulaci nebo pouziti, které by mohlo ohrozit
funkénost majetku nebo urychlit normalni
opotrebeni;

e vylucné pro vykon své prace;

e zcela se vyhnout - s vyjimkou ustanoveni zvlast-
nich predpist nebo smluvnich zavazk - pouziti
aktiv nebo nakladani s aktivy treti osobou nebo
pro treti osoby, byt jen docasné.

Zarizeni a aplikace IT musi byt pouZivany v sou-

ladu s vyse uvedenym, a dale zejména:

e peclivé v souladu s bezpecnostni politikou a uta-
jenim ve spolecnosti;

e zcela se vyvarovat ziskavani, pouzivani nebo pre-
naseni informaci, které nejsou spojené s vykonem
prace, a to zejména ve velkém mnoZstvi;

e nemeénit konfigurace hardwaru a softwaru posky-
tované Spolecnosti.

V souladu s platnymi pravnimi predpisy Spolecnost
provadi kontroly a zavadi opatfeni k zamezeni jaké-
hokoli chovani v rozporu s tim, co je uvedeno vyse.

VSichni zaméstnanci musi vzdy vyvijet maximalni
Usili, aby se snizilo riziko kradeze, poskozeni nebo
vnéjsi hrozby viéi majetku Spolecnosti. Musi také
okamzité informovat své nadrizené a prislusné
vnitrni jednotky Spolecnosti v pripadé jakékoliv
nouzové situace.
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4.2 Protection of the Company’s Assets

All employees and collaborators shall always

bear in mind that corporate tangible and intangi-

ble assets available to them from the Company

have to be used:

e with the utmost care in order to prevent damage
to property or people’s health;

¢ avoiding, as far as possible, waste, tampering, or
uses that could compromise the state of efficiency
or accelerate the normal deterioration;

e exclusively for the performance of their work;

e completely avoiding - except as provided by
specific regulations or contractual commitments -
the use or disposal of the assets by a third party
or to third parties, even temporarily.

IT equipment and applications shall be used

in compliance with the above and in particular:

e carefully following corporate security policies
and privacy;

e completely avoiding the acquisition, use, or trans-
mission, particularly in large quantities, of infor-
mation not related to the performance of work;

¢ not altering the hardware and software configura-
tions provided by the Company.

In compliance with current legal regulations,

the Company carries out checks and implements
measures to prevent any behavior contrary to what
is cited above.

All employees shall always use their utmost effort
in order to reduce the risk of theft, damage,

or external threats to the assets of the Company,
promptly informing their superiors and relevant
internal units in the Company in the event of any
emergency situation.
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4.3  Vztahy tykajici se akcionara

Vnitrni struktura Spolecnosti a vztahy s osobami,
které se primo nebo neprimo Ucastni jejich aktivit,
jsou organizovany podle pravidel pro zajisténi spo-
lehlivosti rizeni a spravedlivé rovnovahy mezi pra-
vomoci vedeni a zajmy akcionar obecné, jakoz

i transparentnosti a trzni sledovatelnosti rozhodnuti
vedeni a obecnych firemnich udalosti.

V rdmci iniciativ zaméFenych na maximalizaci
hodnoty Spolec¢nosti pro akcionare a pri zaruceni
transparentnosti prace vedeni Spolec¢nost definuje,
zavadi a postupné upravuje koordinovany a homo-
genni soubor pravidel chovani tykajicich se jak jeji
vnitFni organizaéni struktury, tak vztahl s akcionari
a tretimi stranami, a to v souladu s nejvyssimi stan-
dardy rizeni spolecnosti na narodni i mezinarodni
Urovni. Vychazi pritom z védomi, Ze schopnost Spo-
lecnosti ukladat Gcinna a efektivni pravidla pro svoje
fungovani je zakladnim nastrojem pro posileni jeji
povésti z hlediska spolehlivosti a transparentnosti.

Akcionafi jsou opravnéni podilet se na rozhodnutich
v ramci jejich pravomoci a Cinit informovana roz-
hodnuti. Z tohoto dvodu se Spole¢nost zavazuje
zajistit co nejvétsi transparentnost a v€asnost infor-
maci sdélovanych akcionarim. Kromé toho se
Spolecnost zavazuje, Ze se bude vazné zabyvat le-
gitimnimi pripominkami vyjadrenymi akcionari,
kdykoliv jim to budou umoznovat jejich pravomoci.

V pribéhu své podnikatelské ¢innosti musi Spo-
le¢nost Cinit vSe za Ucelem ochrany vlastnictvi
a obchodnich zajma akcionard.

4.4 Vztahy s politickymi stranami,
hnutimi a odbory

Kromé pripad(, které jsou v souladu s konkrétnimi
platnymi predpisy, Spolecnost neprispiva primo ani
neprimo v jakékoliv formé politickym stranam,
hnutim, vyborim, sdruzenim ani jinym politickym
¢i odborovym organizacim ani jejich zastupclm

¢i kandidatam.

Ti, na které se vztahuje Kodex, nejsou opravnéni
verejné podporovat jménem Spolecnosti politické
strany, podilet se na volebnich kampanich, ani se
Ucastnit naboZenskych, etnickych nebo mezinarod-
nich konfliktd.
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4.3 Shareholder Relations

The internal structure of the Company and the rela-
tions with the parties directly and indirectly taking
partin its activities are organized according to rules
to ensure management reliability and a fair balance
between the management’s powers and the inter-
ests of shareholders in general as well as trans-
parency and market traceability of management
decisions and general corporate events.

Within the framework of the initiatives aimed at
maximizing the Company’s value for shareholders
and at guaranteeing transparency of the manage-
ment’s work, the Company defines, implements,
and progressively adjusts a coordinated and homo-
geneous set of behavior rules concerning both its
internal organizational structure and relations with
shareholders and third parties, in compliance with
the highest corporate governance standards at the
national and international level, based on the
awareness that the Company’s capacity to impose
efficient and effective functioning rules upon itself
is a fundamental tool for strengthening its reputa-
tion in terms of reliability and transparency.

Shareholders are authorized to participate in deci-
sions which fall under the limits of their competence
and make informed choices. Therefore, the Company
undertakes to ensure maximum transparency and
timeliness of information communicated to share-
holders. Moreover, the Company undertakes to take
into due consideration legitimate remarks expressed
by shareholders whenever they are entitled to do so.

During the course of its business activities, the
Company shall do its best in order to protect the
shareholder’s property and business interests.

4.4  Relations with Political Parties,
Movements, and Trade Unions

Subject to compliance with applicable specific regu-
lations, the Company does not make contributions,
directly or indirectly or in any form, to political
parties, movements, committees, associations,

or other political or trade union organizations,

or to their representatives or candidates.

The recipients of the Code are not authorized

to support publicly, in the name of the Company,
political parties, or to participate in electoral
campaigns, or to take part in religious conflicts,
whether ethnic or international.
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Spole¢nost nevstupuje do obchodnich vztahl

s jakoukoli jinou spolecnosti bez jejiho explicitniho
prohlaseni, ze tato nebude prispivat primo ani
neprimo v jakékoliv formé politickym stranam,
hnutim, vyborim, sdruZenim ani jinym politickym
¢i odborovym organizacim ani jejich zastupclm

¢i kandidatam.

4.5 Vztahy s verejnou spravou

Pro ucely tohoto Kodexu se "VeFejnou spravou”
rozumi verejné subjekty, koncesionari verejnych
subjektd, fyzické nebo pravnické osoby, které
plsobi jako verejni Grednici, statni Grednici, ¢len
jakéhokoliv organu Evropské unie, Grednik Evrop-
ské unie nebo statnich Uradd, soudd, organt
verejného dohledu, auditori, atd.

V rdmci vztahU s vefejnou spravou Spoleénost

a jeji zaméstnanci budou vénovat zvlastni pozornost
tomu, aby se nezapojili do Cinnosti v rozporu s poza-
davky pravnich predpisd.

Zejména je vyslovné zakazano:

e uvést nékoho v omyl Lsti nebo podvodem za Uce-
lem dosazeni nespravedlivého zisku na Ukor
Statu nebo jakéhokoliv jiného verejného organu
nebo Evropské unie. PFisné dodrZzovani zakond
a radné obchodni praxe v pribéhu jednani, kon-
cesi, licenci atd., nebo v ramci Zadosti o pGjcky,
granty a dotace od Statu nebo jiného subjektu
patriciho k verejné sprave je absolutné nezbytné;

e pouzivani nebo predkladani nepravdivych
prohlaSeni nebo dokumentt nebo vynechani
informaci potrebnych pro udéleni dotaci, pdjcek,
zvyhodnénych pljcek nebo jinych finanénich
prostredkd stejného typu, udélovanych nebo pla-
cenych Statem, jinymi verejnopravnimi subjekty
nebo Evropskou unif; nerespektovani podminek
grantu; pouZiti grantu k jinym Gcellm;

e vyuziti pdjcky, ziskané od Statu nebo jiného
verejného organu nebo Evropské unie, k jinému
ucelu;

e neopravnéné se obohatit jinym zplsobem
(licence, povoleni, osvobozeni od poplatkd,
i socialni zabezpeceni, apod.) pomoci prostredkd,
které tvori lest nebo podvod (to jest odeslani
nepravdivé dokumentace);
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The Company does not enter into business relations
with a company without its explicit declaration that
this company does not make contributions, directly
or indirectly or in any form, to political parties,
movements, committees, associations, or other
political or trade union organizations, or to their
representatives or candidates.

4.5 Relations with the Public Administration

For the purposes of this Code, “Public Administra-
tion” shall refer to public entities, the concession-
aires of public entities, natural or legal persons
acting as a public officer, a civil servant, a member
belonging to anybody of the European Union, an of-
ficer of the European Union or of State officials, the
judiciary, public supervisors, auditors, etc.

In the context of relations with the Public Adminis-
tration, the Company and its employees shall pay
special care not to engage in acts in violation of the
requirements of the legal prescriptions.

In particular, it is expressly forbidden to:

¢ induce someone in error by using trickery or
deception for the purpose of achieving an unfair
profit to the detriment of the State or any other
public body or the European Union. Strict
compliance with the law and proper business
practice during negotiations, concessions,
licenses, etc. and requests for loans, grants,
and subsidies from the State or other entity
belonging to the Public Administration is
absolutely necessary;

e use or present false statements or documents,
or omit information due to the award of grants,
loans, soft loans, or other funds of the same type
granted or paid by the State, other public bodies
or the European Union; failure to respect condi-
tions of grant; use a grant for other purposes;

e allocate a different use for a loan obtained by the
State or other public body or the European
Union;

e unduly procure any other type of profit (licenses,
authorizations, charges of relief, even social se-
curity, etc.) by means which constitute trickery
or deception (i.e., sending untrue documentation);
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e prenastavovat nebo ménit fungovani poci-
taCového systému nebo pocitacového softwaru
nebo manipulovat s daty nebo programy v nich
obsazenymi s cilem ziskat nespravedlivou
vyhodu ¢i zpUsobit $kody Statu nebo jinému
verejnému organu;

ovliviiovat jakymkoliv zpdsobem rozhodnuti
verejnych Cinitell nespravné a/nebo nelegalné
(napriklad pozadovanim a/nebo prijimanim
a/nebo placenim a/nebo nabizenim dplatku,
primo nebo prostrednictvim tretich stran,
penéznich castek nebo jinych vyhod vyménou

za laskavosti, platby nebo jiné vyhody pro sebe).
Obchodni zdvorilosti (jako darky nebo pohostin-
stvi) jsou pripustné pouze tehdy, pokud nepre-
kracuji bézné obchodni praktiky a/nebo zasady
slusnosti, a pokud jsou v kazdém pripadé takove,
aby nebyla ohrozena nestrannost a nezavislost
rozhodovani zastupce verejné spravy; interni pred-
pisy Spolecnosti uvadi limit finan¢ni hodnoty darg,
které mohou byt pFijaty zaméstnanci Spolecnosti,
aniz by byl porusen zakaz podplaceni;

¢ nechat se ovlivnit podnécujicim chovanim vere-
jného Cinitele nebo osoby poskytujici vefejnou
sluzbu, které zneuziva jeho nebo jeji pravomoc Ci
nuti nékoho poskytnout nebo slibit neopravnéné
penize nebo jiné vyhody jemu nebo treti osobé.

4.6  Soudni organy a organy dohledu

Spoleénost pracuje v souladu se vSemi platnymi
pravnimi predpisy.

Spolecnost bude spolupracovat s jakymkoli vere-
jnym Cinitelem, ktery je povéren provadét kontroly
a vysetrovani.

V pripadé soudniho Fizeni a/nebo vysetrovani

Ci kontroly ze stranu organu verejné moci zadny

zaméstnanec nesmi:

e znicit, zménit nebo ztratit zaznamy, zapisy nebo
jakykoli jiny typ dokumentu

e Lhat prislusnym organdm nebo je jinak dezinfor-
movat.

Kazdy zaméstnanec je povinen ohlasit jakykoli
pokus verejného Cinitele o vydirani na policii a také
svému nadrizenému.
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e re-engineer or alter the functioning of a computer
system or computer software or manipulate
the data or programs contained therein in order
to obtain an unfair advantage and cause damage
to the State or other public body;

e influence in any way the decisions of public
officials improperly and/or illegally (for example,
by soliciting and/or accepting and/or paying
and/or offering the same, directly or through
third parties, sums of money or other benefits in
exchange for favors, payments, or other benefits
for themselves). Commercial courtesy (such
as gifts or hospitality) are permitted only if they
do not exceed normal business practices and/
or courtesy and if, in any case, are such as not
to compromise the impartiality and the inde-
pendent judgment of the representative of the
Public Administration; internal legislation of the
Company states the limit of the financial value
of the gifts which may be accepted by the Com-
pany’s employees without breaking the prohibi-
tion of bribery;

e accommodate the inductive behavior of a public
official or a person providing a public service,
abusing his or her powers which induces some-
one to give or promise unduly, to him or to a third
party, money or other benefits.

4.6 Judicial Authorities and Supervisory
Authorities

The Company operates in accordance with all
applicable legal regulations.

The Company shall cooperate with any public
official who is empowered to perform inspections
and investigations.

In the event of legal proceedings and/or inves-

tigation/inspection by a public authority,

no employee shall:

e destroy, alter, or misplace records, minutes,
or any other type of document

e lie or make/give notice to make false statements
to the competent authorities.

Any employee is obliged to report any attempt

to extort or extortion by a public official to the police
and to his superior.
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4.7 Vztahy s obchodnimi partnery

Obchodni vztah mezi Spolecnosti a jejimi obchod-
nimi partnery je zaloZen na vzajemné divére

a vzajemna ujednani musi byt definovana jasnym

a transparentnim zplsobem, ktery obéma stranam
zajisti zachovani konkurenceschopnosti.

Volba dodavatelt a stanoveni podminek pro poskyt-
nuti jakéhokoliv plnéni (nakup nebo prodej zbozi,
poskytovani sluzeb, vykon prace, zprostredkovani
smlouvy) se provadi na zakladé objektivnich a nes-
trannych kritérii, zaloZzenych primarné na zhodno-
ceni jeho zavaznosti, spolehlivosti, kvality, G¢innosti
a nakladd.

Spolecnost v souladu s platnou legislativou

a jejimi obchodnimi zajmy musi:

¢ respektovat zakonna pravidla ¢estné hospodar-
ské soutéze;

poskytovat srozumitelné a Uplné informace, kte-

ré umoznuji, aby vSichni soutézici predlozili spra-

vedlivou nabidku;

urcovat soubor objektivnich a dokumentovanych
kritérii pro dodavatele;

vybirat dodavatele na zakladé posouzeni Grovné
kvality a poméru ceny a vykonu, technické

a odborné zplsobilosti a respektu k Zivotnimu
prostredi.

Jako subjekt zapojeny do nabidkového Fizeni

Spolecnost musi:

e respektovat profesionalni integritu Spolecnosti,
soutézicich, ostatnich dodavateld a pripadnych
subdodavateld;

respektovat zakaz "chovani v rozporu s pravidly
soutéze" na Ukor volného trhu;

nevstupovat do vztahl se zaméstnanci doda-
vatele za Ucelem ovliviovani jejich rozhodnuti,
poskytovani osobnich vyhod nebo ziskavani
pristupu k divérnym informacim;

hlasit jakékoliv nepatri¢né chovani vici Spolec-
nosti, jakoZ i u jeho konkurentd;

pozadovat, aby firmy, Ucastnici se vybérovych
rizeni, prijimaly zasady uvedené v tomto Kodexu
a prikladat tento Eticky kodex k dokumentdm
vytvarenym v ramci nabidkového rizeni, pod
trestem vylouceni z vybérového rizeni.
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4.7 Relations with Business Partners

The business relationship between the Company
and its business partners is based on mutual trust,
defining agreements in a clear and transparent
way that can ensure both parties the maintenance
of competitiveness at the same time.

The choice of suppliers and the determination

of the conditions of the provision of any fulfilment
(purchase or sale of goods, provision of services,
performance of work, intermediation of a contract)
is carried out according to objective and impartial
criteria, based primarily on the assessment of its
seriousness, reliability, quality, efficiency, and cost.

The Company, in compliance with current

legislation and its business interests, shall:

e respect the legal rules of fair economic com-
petition;

e provide understandable and complete informa-
tion that allows all competitors to present
a fair offer;

e determine the set of objective and documented
criteria for suppliers;

e select suppliers based on the assessment of the
levels of quality and cost performance, technical
and professional ability, and respect for the
environment.

As a subject involved in bidding, the Company

shall:

¢ respect the professional integrity of the Com-
pany, the competitors, other contractors and,
if any, subcontractors;

e respect the ban on the use of “anti-competitive
behavior” at the expense of the free market;

e not enter into relations with the employees
of the supplier in order to influence the choices,
provide personal benefit, or gain access to
confidential information;

e report any improper behavior towards the
Company as well as its competitors;

e require firms interested in tenders to accept the
principles referred to in this Code, and to annex
this Code to documents produced during the
bidding process, under penalty of exclusion from
the tender.
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Poruseni téchto zasad bude mit za nasledek:
e vylouceni ze soutéze nebo

e odstoupeni od smlouvy, podle toho, o jaky pripad
se jedna.

Jako obchodni partnery si Spolec¢nost vybira sub-
jekty, které se Fidi stejnymi nebo alespon podob-
nymi principy, to jest spolehlivost, dobré postaveni
a povést, davéryhodnost na trhu, a profesionalita.

Spoleénost striktné zakazuje zvyhodnovani, tajné
dohody, placeni benefitd, hmotnych & nehmotnych,

nebo vyhod s cilem ovlivnit rozhodovani Spolecnosti.

Spolecnost upozornuje svoje obchodni partnery
na obsah tohoto Kodexu zverejnénim na svych
firemnich webovych strankach.

4.8 Dary, vyhody a sliby projevii pfizné

V prabéhu ¢innosti Spole¢nosti musi platit obecné
zasady spravedlivosti, transparentnosti a integrity.

Zejména nesmi dochazet k nasledujicimu:

e zkoumani navrhl nebo slibovanych pracovnich
prilezitosti a / nebo obchodnich prilezitosti, ze
kterych by mohli mit vyhody zaméstnanci verejné
spravy nebo obchodni partneri Spolecnosti;

pripadné nabidky dard, dotaci nebo neprimych
vyhod, zbozi, sluzeb nebo laskavosti, které jsou
zakazany timto Kodexem;

vyzadovat nebo ziskavat ddvérné informace,
které by mohly ohrozit integritu nebo reputaci
jedné nebo obou stran, jakoz i zpUsobit vyznam-
né primé nebo neprimé vyhody pro sebe nebo
pro Spoleénost;

e jakakoliv opatreni za G¢elem nevhodného ovlivio-
vani rozhodnuti druhé strany.

Zaméstnanci Spolecnosti nesméji dostavat ani priji-
mat dary od obchodnich partnerd, které prekracuji
béZné normy zdvorilosti nebo nejsou v souladu

s béZnou obchodni praxi, nebo dary, jejichz hodnota
presahuje limit stanoveny vnitinimi predpisy spo-
lecnosti. Zaméstnanec, kterému je sliben nebo
poskytnut dar nebo priznivé zachazeni presahujici
bézné zdvorilostni vztahy, musi neprodlené infor-
movat svého nadrizeného.

CONDUCT CRITERIA

Violation of these principles shall result in:
e exclusion from the tender or

¢ withdrawal from the contract, as the case may be.

As business partners the Company chooses sub-
jects who follow the same or at least similar prin-
ciples, i.e. reliability, good standing and reputation,
credibility in the market, and professionalism.

The Company strictly forbids favoritism, collusion,
payment of benefits, tangible and intangible,
or benefits to influence the Company’s decisions.

The Company brings the content of this Code
to the attention of its business partners by pub-
lishing it on its corporate website.

4.8  Gifts, Benefits and Promises of Favors

During the course of the Company’s activities,
general principles of fairness, transparency and
integrity shall apply.

In particular, there must not be:

e examined proposals or promised employment
opportunities and/or commercial opportunities
that could benefit employees of the public
administration or the Company s business
partners;

e any offers of gifts, donations, or indirect benefits,
goods, services or favors that are prohibited by
this Code;

e solicited or obtained confidential information
that may compromise the integrity or reputation
of one or both parties, as well as causing signifi-
cant direct or indirect benefits for themselves
or for the Company;

e any action taken to improperly influence the
decisions of the other party.

The employees of the Company may not accept

or receive gifts from business partners that exceed
the normal standards of courtesy or are not in line
with normal commercial practice or gifts the value
of which exceeds the limit stated by the Company’s
internal regulations. The employee who is promised
or provided with gifts or favorable treatment which
exceed ordinary courtesy relationships shall
immediately notify his superior.
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4.9 Spolecenska zodpovédnost
4.9.1 Ochrana Zivotniho prostredi

Spoleénost se zavazuje v ramci provozniho rizeni
a podnikatelskych iniciativ brat v Gvahu potreby
Zivotniho prostredi a bude vynakladat maximalni
Gsili pro minimalizaci negativnich dopadd, které
jeji podnikatelska ¢innost mGze mit na zivotni
prostredi.

Za timto Gcelem a v plném souladu s platnymi

pravnimi predpisy v oblasti Zivotniho prostredi

vénuje Spolecnost zvlastni pozornost nasledu-
jicim aspektim:

e propagace cinnosti a procest v maximalni moz-
né mire slucitelnych se zivotnim prostredim,
prostrednictvim kritérii a pokrocilych technologii
v oblasti ochrany Zivotniho prostredi a udrzitel-
ného vyuzivani zdrojG;

e posuzovani moznych vlivd na Zivotni prostredi
vyplyvajicich z ¢innosti Spolecnosti a z jejich
obchodnich procesu;

e spoluprace se vSsemi prislusnymi osobami uvnitr
i vné Spolecnosti s cilem optimalizovat manage-
ment Zivotniho prostredi.

Spolecnost podporuje postupy nakladani s odpady,
které se prizplsobuji potfebam hospodarského
rozvoje a vytvareni hodnoty svych podnikatelskych
cinnosti pri soucasném respektovani potreby
chranit Zivotni prostredi.

Spoleénost zejména klade velky dlraz na ochranu
Zivotniho prostredi a udrzitelny rozvoj Uzemi,

ve kterém plsobi, s ohledem na prava mistnich
obyvatel a budoucich generaci.

4.9.2 Prispévky a sponzorovani

Kromé pripadd, které jsou v souladu s konkrétnimi
platnymi predpisy, Spolecnost neprispiva primo ani
neprimo ani v jakékoliv formé politickym stranam,
hnutim, vybordm, sdruzenim, jinym politickym

¢i odborovym organizacim ani jejich zastupcim

¢i kandidatim. Spole¢nost verejné nepodporuje
politické strany ani se neucastni volebnich kam-
pani ani se nedcastni nabozenskych konfliktd, ani
etnickych ¢i mezinarodnich.
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4.9  Social Responsibility
4.9.1 Environmental Protection

The Company is committed to consider, in the
context of operational management and business
initiatives, environmental needs and shall develop
its utmost efforts to minimize the negative impact
that its business activities may have on the envi-
ronment.

To this end, the Company, in full compliance with
current environmental legislation, pays particular
attention to the following aspects:
e promotion of activities and processes as much
as possible compatible with the environment,
through the use of criteria and advanced tech-
nologies in the field of environmental protection
and sustainable use of resources;

* assessment of possible environmental impacts
arising from the Company’s activities and from
its business processes;

e collaboration with all relevant persons inside
and outside the Company, to optimize the ma-
nagement of environmental issues.

The Company promotes waste management
policies that adapt to the needs of economic
development and value creation of its business
activities while respecting the need to protect the
environment.

The Company in particular attaches great impor-
tance to environmental protection and sustainable
development of the territory in which it operates,
in view of the rights of the community and future
generations.

4.9.2 Contributions and Sponsorships

Subject to compliance with applicable specific
regulations, the Company does not make contribu-
tions, directly or indirectly or in any form, to politi-
cal parties, movements, committees, associations,
or other political or trade union organizations, or
to their representatives or candidates. The Company
does not publicly support political parties, or to
participate in electoral campaigns, or to take part
in religious conflicts, ethnic or international.
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Proto se Spolecnost zavazuje podporovat i propa-
govat mezi svymi zaméstnanci "neziskové” ¢in-
nosti, které demonstruji zavazek Spolecnosti
pomahat uspokojovat potreby komunit, ve kterych
plsobi. Spoleénost podporuje pouze takové spon-
zorské aktivity, které se tykaji bezpecnosti, social-
nich otazek, ochrany Zivotniho prostredi, sportu,
zabavy, uméni a kultury. V kazdém pripadé vénuje
Spoleénost pFi vybéru navrhl na podporu zvlastni
pozornost moznému stretu zajma.

4.10 Média

Spolecnost musi zverejnovat pouze spravné, Gplné
a pravdivé informace o vSech firemnich udalostech
- a musi v pripadé potreby zajistit zachovani jejich
utajeni - s cilem vytvorit a udrZovat vztah transpar-
entnosti a dvéry se svymi obchodnimi partnery

i ostatnimi subjekty trhu. Povinnost utajeni se vzta-
huje nejen na informace o Spolecnosti, ale také

na informace tykajici se zakaznikl, dodavateld,
obchodnich partnerd, nebo jinych stran, se kterymi
Spoleénost vstoupila do obchodnich vztah.

Spolecnost uznava zasadni informacni Ulohu médii
pro verejnost obecné a zejména pro své akcionare.
Za timto Ucelem se zavazuje plné spolupracovat
se vsemi médii, a to bez diskriminace, v souladu

s jejich vzajemnymi vztahy, a také s obchodnim
tajemstvim.

Spoleénost prizplsobuje svoje chovani k médiim
podle zasad pravdy, loajality, spravedlivosti,
transparentnosti a divéryhodnosti. Z tohoto
davodu musi byt vztahy s médii véetné poskyto-
vani rozhovorl provadény zvlast schvalenymi
subjekty, které musi dodrzovat obecné etické
zasady stanovené v tomto Kodexu.

VSechny osoby odpovédné za vztahy s médii musi
zachazet se ziskanymi zpravami nebo informacemi
tak, aby bylo zachovano jejich utajeni, pricemz

se musi vyvarovat jejich Sifeni za Gc¢elem osobniho
prospéchu, poSkozeni spolecnosti nebo ve pro-
spéch tretich osob.

V d@sledku toho jsou Clenové Vedeni spolecnosti

i zaméstnanci povinni ddsledné a prisné udrzovat
davérnost veskerych obchodnich informaci véeho
druhu ziskanych pri vykonu své funkce.

CONDUCT CRITERIA

Therefore, the Company undertakes to foster and
support, as well as to promote among its employ-
ees, “non-profit” activities which demonstrate the
Company’s commitment to help meet the needs of
those communities where it operates. The Com-
pany supports only such sponsorship activities that
relate to security, social issues, protection of envi-
ronment, sports, entertainment, and art and cul-
ture. In any case, when selecting the proposals to
support, the Company pays special attention to any
possible conflict of interest.

4.10 Media

The Company shall disclose only correct, complete
and truthful information on all corporate events -
and ensure the maintenance of the required confi-
dentiality to the same, when needed - in order to
create and maintain a relationship of transparency
and trust with its business partners and the mar-
ket. The obligation of confidentiality relates not
only to information about the Company, but also

to information related to customers, suppliers,
business partners, or other parties with whom

the Company entered into business relations.

The Company recognizes the fundamental inform-
ative role played by the media to the public in gen-
eral and to its shareholders in particular. For this
purpose, it agrees to cooperate fully with all media,
without discrimination, in accordance with their
mutual roles and for commercial confidentiality.

The Company conforms its behavior to the media
according to the principles of truth, loyalty, fair-
ness, transparency, and credibility. Therefore,
relations with the media, including the granting
of interviews, must be conducted by specifically
authorized subjects who shall maintain the gene-
ral ethical principles set forth in this Code.

All persons in charge of the relationship with the
media treat with absolute confidentiality news
or information collected, avoiding its spread for
personal gain, to cause damage to the Company,
or to benefit third parties.

Consequently, Company management as well as
its employees must keep scrupulously and strictly
confidential all business information of any kind
acquired in the exercise of their functions.
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Ve vztahu k informacim obecné, které jsou
soucasti obchodniho tajemstvi Spolecnosti,
zaméstnanci musi:
e vyvarovat se nespravného nebo pomocného
vyuzivani dGvérnych informaci, které maji
k dispozici, nebo je pouzit k jejich vlastnimu
prospéchu a/nebo ku prospéchu rodinnych
prisludnikl, znamych ¢i tieti osoby obecné;

e chranit je pred pristupem neopravnénych tretich
osob a zabranit jejich Sifeni bez predchoziho pov-
oleni svého nadrizeného;

e nepokouset ziskat od jinych osob informace,
které nesouvisi s jejich pravomoci nebo funkeci.

Poznamka:

Kdykoli se tento Kodex zmiruje o zasadach ne-
strannosti a/nebo poctivosti, tyto pojmy maji
nasledujici vyznam:

Nestrannosti (kterou nazyvame také spravedlivost
nebo nezaujatost] se rozumi princip spravedlnosti
urcujici, Ze rozhodnuti by mélo byt zaloZeno na
objektivnich kritériich a nikoliv na zakladé
zaujatosti, predsudkd a preference vyhod pro
jednu osobu nad jinou z nepatri¢nych divodd.

Poctivost znamena princip spravedlnosti
a primocarosti chovant.
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In relation to information in general which form
part of the business secrets of the Company,
employees must:

e avoid improper or instrumental use of confiden-
tial information in its possession, or use them to
their own advantage and/or that of family mem-
bers, acquaintances or third parties in general;

e protect them from access by unauthorized third
parties and to prevent its spread without the
prior authorization of their superior;

e not seek or try to obtain from others information
not related to their sphere of competence or
functions.

Note:

Whenever this Code mentions the principles

of Impartiality and/or Honesty, these terms have
the following meaning:

Impartiality (also called even-handedness or fair-
mindedness] means a principle of justice holding
that decisions should be based on objective criteria
rather than on the basis of bias, prejudice or pre-
ferring the benefit to one person over another

one for improper reasons.

Honesty means a principle of fairness and straight-
forwardness of conduct.
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5.1 Transparentnost v ucetnictvi
a vedeni zdznamu

PFi procesu vytvareni a ukladani Gcéetnich dokladl
musi Spole¢nost disledné dodrZovat platné pravni
predpisy.

Vsechny Utvary Spoleénosti jsou povinny spolupra-
covat s U€etnim oddélenim v maximalni mozné
mire, aby bylo zajiSténo spravné a véasné vedeni
Getnictvi. Ugetni zaznamy, které jsou zaloZeny

na ekonomickém a finan¢nim hodnoceni, musi byt
racionalni a rozvazné.

Pro kazdou Ucetni operaci musi byt uchovavana
spravna dokumentace. V takové dokumentaci
musi byt uveden dlvod operace, ktery vedl k de-
tekci a schvaleni. Podkladové dokumentace musi
byt archivovana po dobu narizenou platnymi prav-
nimi predpisy a musi byt snadno dohledatelna.

Kazdy, kdo se dozvi o pripadném opomenuti,
falSovani nebo nesrovnalosti v Ucetnictvi Spolec-
nosti, musi neprodlené ohlasit prislusné skutec-
nosti svym nadrizenym.

5.2  Presnost a transparentnost oficialnich
dokumentu

Vsechny oficialni dokumenty musi odrazet skutec-
nou a aktualni situaci Spolecnosti. Musi byt pre-
zentovany s nejvyssi opatrnosti, aby byla zajisténa
presnost a pravdivost. Musi byt vypracovany v sou-
ladu s platnymi pravnimi predpisy.

Pri pripravé takovych dokumentd musi zamést-
nanci Spolecnosti vénovat patricnou pozornost
jejich obsahu i formé a Fidit se zdsadami spra-
vedlnosti, poctivosti a integrity.

V zaddném pripadé nebude tolerovano zamérné
falSovani razitek/dokumentace nebo vyznamné
meénéni vérného zobrazeni situace Spolecnosti.
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5.1 Transparency in Accounting
and Recordkeeping

The Company shall strictly abide by the valid legal
prescriptions during the process of creating and
safekeeping accounting documentation.

All Company departments are required to work
with the accounting department to the maximum
extent possible in order to ensure correct and
timely accounting records. The accounting records
which are based on economic and financial
assessments shall comply with the reasonableness
and prudence.

Proper documentation must be kept for each
accounting operation. Such documentation shall
identify the reason of the operation that generated
the detection and authorization. The supporting
documentation must be archived for a period
ordered by the valid legal prescriptions and easily
retrievable.

Anyone who becomes aware of possible omissions,
falsifications, or irregularities in the Company’s
accounting books shall immediately report the
respective facts to their superiors.

5.2  Accuracy and Transparency
of Official Documents

All official documents shall illustrate the real

and up-to date situation of the Company. They shall
be presented with the utmost care to ensure the
accuracy and truthfulness. They shall be drawn

up in accordance with the applicable laws and
regulations.

In the preparation of such documents, Company
employees shall pay due attention to their content
and form and abide by the principles of fairness,
honesty and integrity.

In any case it will not be justified nor justifiable

to deliberately falsify seal/documentation or alter
significantly the true representation of the situation
of the Company.
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5.3 Registrace a dokumentace transakci

Kazda operace, akce a transakce Spolecnosti musi
byt radné a v priméreném rozsahu zaznamenana a
zdokumentovana, aby bylo mozné ovérit
rozhodovaci procesy, jejich realizaci a schvéleni.

Kazda akce nebo transakce provadéna pracovniky
Spolecnosti musi byt doplnéna o adekvatni doku-
mentaci, musi byt ve v&i Uplnosti archivovana tak,
aby to vzdy a za vSech okolnosti umoznovalo kon-
trolu motivace a identifikaci jedincd, ktefi operaci
provedli, a jejich prislusné opravnéni, jakoz i identi-
fikaci jedincd, kteri provedli kontrolu.
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5.3 Registration and Documentation
of Transactions

Each operation, action, and transaction of the
Company shall be properly and to the reasonable
extent recorded and documented in order to allow
verification of the decision processes, their imple-
mentation, and authorizations.

Each action or transaction carried out by the
personnel of the Company shall be supported

by adequate documentation, clear and complete
on the file, so as to permit the control of the moti-
vations at all times and identification of the indi-
viduals who carried out the operation, and their
respective authorizations as well as the identifica-
tion of individuals who performed the control.
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VYZKUM, INOVACE
A OCHRANA DUSEVNIHO
VLASTNICTVI

Spolecnost podporuje vyzkumné a inovacni ¢innosti
vedeni i véech ostatnich zaméstnanct v ramci je-
jich funkci a povinnosti. VeSkeré duSevni vlastnictvi
vytvorené témito ¢innostmi je dlleZitym a zasad-
nim dédictvim Spolecnosti.

Vyzkum a inovace se zaméruje zejména na pro-
pagaci produktd, nastrojd, procest a chovani
podporujicich energetickou Ucinnost, snizeni
dopadu na zivotni prostredi, diraz na bezpe¢nost
a ochranu zdravi zaméstnancd, zakaznikl a mist-
nich komunit, kde Spole¢nost plsobi, a obecné
trvalé udrzitelnosti podnikatelskych aktivit.

Zameéstnanci Spolecnosti musi aktivné prispivat

v ramci svych funkci a povinnosti ke spravé dusev-
niho vlastnictvi s cilem umoznit jeho rozvoj,
ochranu a zlepsovani.

o
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RESEARCH, INNOVATION,
AND INTELLECTUAL
PROPERTY PROTECTION

The Company promotes research and innovation
activities by management and all other employees,
within their functions and responsibilities. Any
intellectual assets generated by such activities
are an important and fundamental heritage

of the Company.

Research and innovation focus in particular

on the promotion of products, tools, processes
and behaviors supporting energy efficiency,
reduction of environmental impact, attention

to health and safety of employees, of customers
and of the local communities where the Company
operates, and in general sustainability of business
activities.

The Company’'s employees shall actively contribute,
within their functions and responsibilities,

to managing intellectual property in order to allow
its development, protection, and enhancement.
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PREVENCE PRANI
SPINAVYCH PENEZ

Spolecnost vyzaduje maximalni transparentnost
obchodnich operaci a vztahd s tfetimi osobami
v plném souladu s narodnimi a mezinarodnimi
pravnimi predpisy s cilem predchazet prani
Spinavych penéz.

Prijemci tudiz nemohou zahdjit obchodni vztah
jménem Spolecnosti s partnery, dodavateli, nebo
tretimi osobami, u kterych neni zajiSténa dosta-
te¢na zaruka integrity a ktefi nepozivaji dobré
povésti nebo jejichZ jméno je spojeno s incidenty
v souvislosti s pranim Spinavych penéz.

VSechny financni transakce provadéné Spolecnosti
musi byt primérené odtvodnény a musi byt prova-
dény prostrednictvim plateb/pfevodd, které zaru-
¢uji sledovatelnost a legitimni pGvod.

Spolecnost spolupracuje pouze se zakazniky a do-
davateli s dobrou povésti, ktefi provadéji legitimni
podnikatelskou ¢innost a jejichz prijmy pochazeji
z legalnich zdrojl poctivého podnikani. Spolecnost
prijala vhodna opatreni pro zajisténi toho, aby zad-
ny z akceptovanych zpdsobd plateb nemohl pred-
stavovat protipravni nastroj pro prani Spinavych
penéz. Spolecnost se zavazuje k plnému dodrzo-
vani véech platnych zédkond proti prani $pinavych
penéz po celém svété vcetné téch, které vyzaduji
hlaseni podezrelych transakci v hotovosti nebo
jinym zplGsobem. Zejména jako ¢eska firma, Spo-
le€nost podléha mimo jiné zakontim a pravnim
predpisim, ustanovenim zakona 253/2008 Sb.,

o0 opatrenich proti legalizaci vynosU z trestné Cin-
nosti a financovani terorismu, ¢imz uvadi do praxe
zasady obsazené v prislusnych platnych smér-
nicich Evropské unie, které upravuji predpisy proti
legalizaci vynosd z trestné Cinnosti a zajistuji za-
chovani integrity financniho systému.
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PREVENTION OF MONEY
LAUNDERING

The Company requires maximum transparency in
business operations and in relations with third par-
ties, in full compliance with regulations, national
and international, relating to preventing the phe-
nomena of money laundering.

Recipients cannot, therefore, initiate a business re-
lationship on behalf of the Company with partners,
suppliers, or third parties who do not provide ade-

quate guarantees of integrity and do not enjoy good
reputations or whose name is associated with inci-
dents related to money laundering.

All financial transactions performed by the Com-
pany must be adequately justified and must be
made by means of payment/transfer that guaran-
tee traceability and legitimate origin.

The Company conducts business only with cus-
tomers and secure reputable suppliers who carry
out legitimate business activities and whose in-
comes derive from legitimate sources of fair busi-
ness. The Company has adopted appropriate
measures to ensure that any accepted forms of
payment cannot be identified as an illegal money
laundering tool. The Company is committed to full
compliance with all applicable anti-money laun-
dering laws in the world, including those requiring
the reporting of suspicious transactions in cash or
otherwise. In particular, as a Czech company, the
Company is subject to, among other laws and reg-
ulations, the provisions of Act No. 253/2008 Coll.,
on measures against legalization of incomes from
penal activities and financing of terrorism, imple-
menting the principles contained in the respective
valid directives of the European Union on anti-
money laundering regulations and safeguarding
the integrity of the financial system.



POLITIKA
KONTROLY VYVOZU

Spolecnost je odhodlana byt odpovédnym radnym
clenem na svétovém trhu, a proto stejné jako
vSichni jeji zaméstnanci, respektuje véechny pris-
lusné zakony a predpisy o kontrole mezinarodniho
obchodu, kterymi se ridi mezinarodni obchodni
aktivity Spolecnosti. Tento zavazek dodrzovani
predpist zahrnuje zakony a predpisy pro dovoz,
vyvoz a sankce Ceské republiky, Evropské unie

a vSech dalSich zemi, ve kterych byly produkty
Spolecnosti, technicka data a technologie (véetné
softwaru a zdrojového kédu) konstruovany nebo
ze kterych pochazeji.

Spolecnost si je plné védoma skutecnosti, ze né-
které z jejich produktd a technologii mohou byt
pouzity ¢i zneuzity k vnitrni represi, mezinarodni
agresi nebo podnécovani regionalni nestability ve
svété. Z tohoto divodu Spoleénost chape a prijima
svoji roli v posilovani mezinarodni bezpecnosti

v predchazeni konfliktim a v prevenci Siteni zbranf
hromadného niceni. Spole¢nost zarucuje, ze vyrob-
ky a technologie narodniho zajmu jsou chranény
pred konkrétnimi misty a uzivateli, protoZe rizika
spojena s nelegalnimi transakcemi jsou vysoka,

a to zejména ve smyslu narodni bezpecnosti.

Spolecnost pracuje na tom, aby bylo zajisténo,

Ze 7adny z jejich produktd, technickych dat nebo
technologii (véetné softwaru a zdrojového kédul)
nebude preveden, poskytnut ani pre-prodan jaké-
koliv sankcionované ¢i zakazané osobé nebo

do embargované destinace urcené Evropskou unii,
Organizaci spojenych narodd a daldimi prislusnymi
agenturami, pokud nebudou ziskana prislusna
povoleni.

Spolecnost vynaklada maximalni usili, aby zadna

z jejich transakci nebo Cinnosti nebyla v rozporu

s politikou mezinarodnich spolecenstvi, jejimz ci-
lem je kontrola Sireni jadernych zbrani, raketovych
technologii, chemickych a biologickych zbrani

a naslapnych min nebo konvencnich zbrani, které
mohou zplsobovat nadmérna zranéni nebo jsou
svoji povahou nevybiravé.

EXPORT
CONTROL POLICY

With the aim to proclaim a strong will and determi-
nation of the Company to be a responsible corpo-
rate member in the global marketplace, the Com-
pany, as well as all its employees, respect all
applicable international trade control laws and
regulations which govern international commercial
activities of the Company. This compliance com-
mitment includes import, export, and sanctions
laws and regulations of the Czech Republic,

the European Union, and all other countries where
the Company’s products, technical data, and
technology (including software and source code)
were designed or originate from.

The Company is fully aware of the fact that some
of its products and technologies may be used

or misused for internal repression, international
aggression, or inciting regional instability in the
world. Therefore, the Company understands and
accepts its role in the strengthening of interna-
tional security, conflict prevention, and prolifera-
tion of weapons of mass destruction. The Company
guarantees that products and technologies of
national interests are safequarded from specific
locations and users as risks associated with
illegal transactions are high, especially in the
terms of national security.

The Company works to ensure that none of its
products, technical data, or technology (including
software and source code) shall be transferred,
provided, or re-sold to any sanctioned and denied
person or embargoed destination designated

by the European Union, the United Nations and
any other applicable agency unless appropriate
authorizations are obtained.

The Company uses its utmost efforts to ensure that
none of its transactions or activities are in violation
of international community policies which seek

to control nuclear proliferation, missile technology,
chemical and biological weapons, and landmines
or conventional weapons which may cause exces-
sive injuries or are indiscriminate by nature.
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DUSLEDKY PORUSENI
ETICKEHO KODEXU

0d kazdého ze zaméstnancl Spolecnosti se oceka-
va, Ze zna a dodrzuje zasady a obsah Kodexu jakoz
i referencni postupy, kterymi se ridi jeho funkce

a napln jeho prace.

Kazdy ze zaméstnancu Spole¢nosti musi:
e upustit od veskerého chovani v rozporu se zasa-
dami, obsahem a postupy tohoto Kodexu;

e zajistit, aby jeho spolupracovnici plné dodrzovali
Kodex;

e neprodlené hlasit svym nadrizenym nebo Interni
komisi pro dodrzovani Etického kodexu veskeré
pripominky Ci informace poskytnuté ze strany
akcionard ohledné mozného poruseni Kodexu,
nebo kdykoli nékdo po jinych pozaduje, aby
Kodex porusovali;

e spolupracovat s Interni komisi pro dodrzovani
Etického kodexu a s prisluSnymi Utvary podle
Interni komise pro dodrzovani Etického kodexu
pri zjistovani pripadného porusenti;

e prijimat okamzitad napravna opatreni, kdykoli je
to nutné, a v kazdém pripadé zabranit jakémuko-
liv druhu pomsty.

Prisné dodrzovani ustanoveni tohoto Kodexu je nez-
bytnou soucasti smluvnich povinnosti pro vSechny
zameéstnance Spolecnosti. Spolecnost se zavazuje
zajistovat a ddsledné vymahat plnéni pozadavkd,
nestrannost a jednotnost, sankce primérené pris-
luSnym porusSenim Kodexu a v souladu s platnymi
ustanovenimi pracovnépravnich vztahd. Poruseni
téchto pravidel bude predstavovat poruseni povin-
nosti vyplyvajicich z pracovniho poméru se vsemi
pravnimi ddsledky, a to i s ohledem na zachovani
pracovniho pomeéru.

V této souvislosti se Spolecnost zavazuje:

e prosazovat co mozna nejvétsi sireni Etického ko-
dexu, zajistovat jeho prohlubovani a aktualizaci,
véetné poskytovani pravidel, postupl a pokynu
pro rizeni stanovenych pro kazdou oblast ¢innosti
véem zaméstnancim;

zajistovat diferencované skoleni a osvétové pro-
gramy o otazkach tykajicich se Etického kodexu;

provadét veskera nezbytna vysetrovani veskerych
pripadnych poruseni uplatnénim vhodnych sankci
v pripadé, Ze dospéje k zavéru, ze k poruseni
opravdu doslo.
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CONSEQUENCES
OF CODE VIOLATIONS

Each of the Company’s employees is expected to
know and respect the principles and contents of
the Code as well as the reference procedures gov-
erning its own functions and responsibilities.

Each of the Company’s employees shall:
e refrain from all conduct contrary to the princi-
ples, contents, and procedures of this Code;

e ensure that their collaborators fully comply with
the Code;

e immediately report to their superiors or the In-
ternal Committee of Ethics Code Adherence, any
remarks or information supplied by sharehold-
ers concerning possible violation or any request
to violate the Code;

e cooperate with the Internal Committee of Ethics
Code Adherence and with the relevant depart-
ments according to the Internal Committee of
Ethics Code Adherence in ascertaining any vio-
lations;

e adopt prompt corrective measures whenever
necessary, and in any case prevent any type of
retaliation.

Strict compliance with the provisions of this Code is
an essential part of the contractual obligations for
all the employees of the Company. The Company
undertakes to provide for and enforce, with consis-
tency, impartiality, and uniformity, sanctions pro-
portionate to the respective breaches of the Code
and in accordance with current provisions of labor
relations. Violation of these rules will constitute
breach of the obligations arising from the employ-
ment relationship with all legal consequences, also
with regard to the preservation of the employment
relationship.

In this context, the Company is committed to:

e promoting the widest possible dissemination of
the Code, providing for its deepening and updat-
ing, including providing all employees with the
policies and management guidelines defined for
each area of activity;

¢ ensuring differentiated training and awareness
programs about issues related to the Code;

e carrying out all necessary investigations of any
possible breaches by applying, in case of verifi-
cation of the same, appropriate sanctions.



JMENOVANI

A PRAVOMOCI INTERNI
KOMISE PRO DODRZOVANI
ETICKEHO KODEXU

Kodex je zpFistupnén zaméstnanclm Spolecnosti,
jakoz i vSem tretim osobam na intranetovych
a internetovych strankach Spolecnosti.

Za Ucelem podpory znalosti Kodexu a usnadnéni
jeho dodrzovani byla zrizena Interni komise
pro dodrzovani Etického kodexu.

Clenové interni komise pro dodrzovani Etického

kodexu jsou nasledujici:

 Prezident a vykonny reditel (CEQ] - predseda
Komise

e Generalni tajemnik

e Personalni reditel

¢ Vedouci pravniho oddélenf

Prezident m{ze rovnéz prizvat daléi manazery
Spolecnosti jako ¢leny vyboru ad hoc. Komise
zpristupnuje ve Spoleénosti vSechny dostupné
nastroje pro pochopeni a objasnéni vykladu

a dodrzovani Kodexu.

Pravomoci vyboru jsou zejména nasledujici:
e podporovat dodrzovani Kodexu a vydavani refer-
enc¢nich postupd;

e podavat zpravy a navrhovat Vykonnému rediteli
Spoleénosti ([CEQ) veskeré dlleZité iniciativy pro
vetsi Sireni informaci a povédomi o Kodexu, aby
se zabranilo jeho pripadnému opakovanému
porusovani;

e podporovat konkrétni programy komunikace
a vzdélavani pro management a zaméstnance
Spolecnosti, a to jak ve formé vstupniho sSkoleni
pro nové zaméstnance, tak pravidelnych vzdéla-
vacich programd;

e vySetrovat kazdé hlaseni o poruseni Kodexu tim,
Ze zahaji radny vysetrovaci postup;

e prijmout opatfeni na zadost zaméstnancd
Spolecnosti v pripadé, Ze obdrzi hlaseni o tom,
Ze poruseni Kodexu nebylo radné reseno, nebo
pokud budou informovani o jakékoliv represivni
akci vacéi zaméstnanci Spolecnosti z dGvodu
nahlaseni poruseni; a

e informovat vnitrni slozky Spolecnosti o vysledcich
Setreni a o prijeti moznych sankci; informovat pri-
slusné liniové / plosné struktury o vysledcich vyse-
trovani, které se tykaji prijeti nezbytnych opatreni.

Prezident (a Vykonny reditel - Chief Executive Officer)
predklada Predstavenstvu vyrocni zpravu o dodrzo-
vani a pripadné potrebé aktualizace Kodexu.

APPOINTMENT AND
POWERS OF THE INTERNAL
COMMITTEE OF ETHICS
CODE ADHERENCE

The Code is made available to the Company’s
employees as well as to all third parties on the
Company’s intranet/internet sites.

In order to promote knowledge of and facilitate the
implementation of the Code, an Internal Committee
of Ethics Code Adherence has been established.

The members of the Internal Committee of Ethics
Code Adherence are the following:

e President and CEO - President of the Committee
e Secretary General

e Human Resources Director

e Head of Legal Department

The President may also invite other Company mana-
gers as ad hoc Committee members. The Commit-
tee makes available within the Company all possi-
ble tools for understanding and clarifying the
interpretation and the implementation of the Code.

The Committee powers are in particular

the following:

e promoting the implementation of the Code and
the issue of reference procedures;

e reporting and proposing to the Chief Executive
Officer of the Company any useful initiatives for
a greater dissemination of information
and knowledge of the Code in order to prevent
any recurrences of violations;

e promoting specific communication and training
programs for the Company’s management and
employees, both in the form of entry training for
new employees and regular training programs;

¢ investigating reports of any violation of the Code
by initiating proper inquiry procedures;

e taking action at the request of the Company’s
employees in the event of receiving reports that
violations of the Code have not been properly dealt
with or in the event of being informed of any re-
pressive acts against the Company’s employees
for the reason of having reported violations; and

¢ notifying the internal Company units of the results
of investigations concerning the adoption of pos-
sible penalties; informing the relevant line/area
structures about the results of investigations rel-
evant to the adoption of the necessary measures.

The President and Chief Executive Officer submits to
the Board of Directors a yearly report on the imple-
mentation and possible need for updating the Code.
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